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TARLETON MODEL 
FOR 

ACCELERATED TEACHER EDUCATION 
(TMATE) 

Philosophy 

The Tarieton Model for Accelerated Teacher Education (TMATE) is an alternative teacher 
certification program, lis purpose is to prepare highly qualified Individuals to serve as public 
school teachers in Texas. TMATE is not designed to replace or detract from the traditional 
certification Drogram at Tcrleton or any other university. It Is a collaborative teacher education 
program between Tarieton State University and public school districts in Texas. 

Through intensive, rigorous summer course work with content that Is practically designed for 
immediate use in public schools, TMATE interns will display enthusiasm, courtesy, professional 
and ethical behavior worthy of highly motivated professional edjccrtors. During the period of 
training and the following years as practicing educator, TMATE Iritems will maintain a high 
moral and woric standard while educating, with compassion and to the best of the!r ability, all 
public school children placed under their charge. 

History 

'n February, 1986, William Kirby, Texas Commissioner of Educatton, convened a conference in 
^an Antonio to facilitate communication between university presidents and public school 
district superintendents throughout the state. Agenda Items .included the impending teacher 
shortage in Texas, declining enrollments in traditional undergraduate teacher education 
programs, end the need for increased cooperation between universities and public schools in 
training new teachers. 

A delegation from Tarieton State UnlviBrsity, headed by President Barry B. Thompson, attended 
the Commissioner's Conference. President Thompson subsequently appointed twenty 
Tarieton faculty members to the Teacher Education Task Force with the charge to develop a 
"pre-eminent teacher-education program." The deliberations of the task force resulted in the 
implementation of the Tarieton Model for Accelerated Teacher Education (TMATE), 
Acceleratad (or alternative) teocher training programs were rnade possible under a provision 
of the 1 984 Ed. .cation Reform Act House Bill 72. 

As TMATE was being developed by the University Task Force, school superintendents and/or 
their representatives were. invited to campus to review the proposed TMATE program, make 
recommendations, end indicate an interest in participating in such a program. Eight school 
distri^^ts, representing large urtDcn districts, suburban districts and rural districts, were invited to 
campus to review the TMATE design. 

The suggestion from the school districts was to seek approval from the Commissioner of 
Education and the State Boara of Education for TMATE to operate as an experimental program 
under the alternative certification provision of House Bill 72. TMATE would require the 
collaborative effort of the university and the school district in providing for the professional 
development of new teachers, Specified course wori< in pedagogy would be delivered by the 
university during summer sessions, and the candidate's professional devetopment would be 
extended through a year-long internship served in a participating school district. Th.e internship 
would be jointly supervised by the university and the school district. Upon completion of the 
program, the candidate would receive a recommendation for certification from both the 
university and the school district. 

The fii^st TMATE director. Dr. Bill Larmer, was instrumental in the growth and stability of TMATE. Dr. 
Larmer requested and received a large grant from the Meadows Foundation of Dallas, Texas 
to assist in the support of the growing program. Also, Dr. Larmer and Dr. Jim Boyd placed TMATE 
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in the national spotlight wfth a presentation at the annual Associatton for Supen/ision and 
Curriculum Development (ASCD) conference in Boston. 

The success of the Tarleton model is highlighted by the growth in numbers of applicants to the 
program, and by the number of participating school districts. The first class of TMATE interns 
began their training program in July, 1986. Ten school districts provided internships and mentor 
teachers to facilitate the training process. During the 1987-88 school year, TMATE had 50 interns 
in 42 school districts in Texas. 

In May. 1988 Dr. Mark Littleton was hired to succeed Dr. Larmer as TMATE director. TMATE has 
since received an evaluation by the Texas Education Agency and been recommerxSed for re- 
approval to the State Board of Education. TMATE's status as an elite program has propelled it 
into the spotlight and TMATE now sen/es as a model alternative certification program. 

TMATE Goois 

School district representatives also collaborated with Tarleton faculty In developing goals for 
the TMATE program. The following performance objectives were established for TMATE 
interns. Upon conclusion of the program, each intem would be expected to: 

D Demonstrate the use of a model for teaching Oesson cycle and effective teaching 
practices) 

2) Control student behavior through the use of a systematic behavior plan 

3) Demonstrate recognition of the impact which environment and cultural diversity have 
on student learning 

4) Adapt instruction to the unique needs of special student populations 

5) Apply the principles of testing and measurement in test construction and pupil 
evaluation 

6) Demonstrate l<nowledge and use of instructional technology 

7) Apply the theory and principles of learning to classroom situations 

8) Teach and conduct oneself in accordance with legal and ethical principles 

9) Enrich the classroom in the proper selection and use of instructional materials 

10) Pass the appropriate ExCET required for certification 

TMATE Entry Requirements 

Grade point requirements for entering the TMATE program are more stringent than those of 
most other teacher education programs. TMATE applicants must present a bachelor's degree 
from a regionally dccredlted iristltution with an overaH grade point overage of at least 2.75 (on a 
4.00 scale) as well as a grode point average of least 2.75 in the area of certification. 

Applicants must also achieve a passing score on the Texas Academic Skills. Program test, the 
test of basic skills mandated by the state of Texas. An acceptable score on the Graduate 
Record Exam (GRE) is required by the university for admission to the graduate school since 
much of the TMATE course work is delivered at the graduate level. 

Concurrent to applying for admission to TMATE. appiteants must also apply to a school district 
within a 125 mile radius of tne university to serve as a sponsorforthe internship. Thus, the 
applicants are subjected to a dual screening process - one conducted by the university and 
the other by the school district. After the inltka! screening by the university, the services of the 
University Placement Office are made available to applteants to assist them in obtaining a 
placement for their internship. 

It is the responsibility of the intem to secure a school district prior to the fall semester, i intem 
that fails to secure the district will be dropped from the TMATE program until a distncr Is secured 
and another semester begins. Interr^ are encouraged to contact the Placement Office at the 
Tarieton Center for assistance. 
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The TMATE program begins with a summer of intercive course work in preparation for the 
internship. Elementary interns complete two reading courses, one broad-based methods 
course, and a course which focuses on the lesson cycle, mastery learning and effective 
teaching practices, A lab school on the Tarleton campus also dffords interns an opportunity for 
hands-on teaching experience. Secondary interns receive course work in adolescent 
behavior and classroom management, secondary school curriculum and the lesson cycle, 
master/ learning and effective teaching practices, and experience in a lab school setting. 

Following the summer session, the internship is begun under the joint supervisk)n of the Tarleton 
facuKy. a school district administrator, and a mentor teacher from the school district. 

The appointment of a mentor teacher is a very important element of the TMATE program. The 
mentor must be on Level 2 of the career tedder, must teach in the some fieW or at the some 
level as the intern, and should be recognized by his/her professtarKil peers as a "master 
teacher,' A mentor shouW be one who has demonstrated a commitment to the teaching 
profession and has shown an interest in the development of beginning teachers. 

Prior to the beginning of the school year, mentors are introduced to their role and responsibilities 
in a workshop conducted on the "^arieton campus. The primary task of the mertfor Is to serve as 
a facilitator of learning for the intern. The internship is tJ^^ most lmport9nt phase of professtonol 
development, but Itie tendency of most interns is to focus all of their attentton on surviving the 
day-to-day demands of the classrooin. Reflection, problem solving, and observotion and 
interaction with experienced teachers ore all r>eeded in order for the internship to become a 
learning experience. Mentors are awarood a stipend for the successful completion of their 
duties with the induction of the intern. 

The members of the cooperating school district play a major role in the development of the 
intern as a teocher. Specifically the district is responsible fon 

1) Screening applicants to insure that the applicants meet district standards. 

2) Assigning a mentor teacher to the intern. The mentor teacher will be on Level 2, 3, or 4 of 
the career ladder and teach at the same level of the Intern (elementary vs, secondary). 
To facilitate the intern's professional development, the mentor carries out the following 
responsibilities: 

a) To serve as a host, a sponsor, and sometimes as an advocate for the intern 

b) To conduct regular observations of the intern in his/her classroom; document 
formal observations 

c) To serve as a professional model for the intern. Allow the intern to observe r, tne 
classroom on a scheduled basis. Demonstrate specific teaching techniques for the 
intern 

d) To serve as a source of Informotion about school policies, procedures, norms, 
expectations, and academic standards 

e) To be a listener for the intern; to provkje feedback on both a formal and informal 
basis; to facilitate reflective thinking 

f) To assist the intern in goal setting, problem solving and self evaluatipn ^ 

g) To communicate with the principal regarding the progress and professional 
development of the intam 

h) Tc help prevent tne feeling of isolation and despair commonly experienced by first 
year teachers; to provide support for the Intern during stress points (opening of 
school: first report ccrd; etc) 

I) Help the intern prepare for monthly seminars 



Assigning tha building principoi to: 

0) Be in cnarge of overall supervision of the intern, and to ensure that the internship 
provides adequate opportunities for professional development 

b) Conduct TTAS appraisals In accordance with district policies and to er^ure that the 
•other appraiser* conducts the necessary appraisals, 

c) Serve as liaison between the school district and the TMATE Director, 

d) Conduct an orientation with the intern prior to placement In the classroom, 

e) Attend a TMATE professional development seminar in September, 

4) Providing scheduled time for the mentor teacher and intern to observe each other (four 
times each semester). As directed by the Texas Education Agency, this time shall be 
outside of the planning period, 

5) Jointly recommending the Intern to be certified by the Texas Education Agency upon 
the satisfactory completion of dl requirements, 

6) Crediting the Intern with a year of service for pay purposes and for career ladder 
advancement. 

Mentors are required to make at least one formal observation per month of tt^e intern and to 
provide feedback following the observatton. Interns, likewise, are required to observe in the 
classroom of their mentor or another experienced teacher on a regutar basis, in addition to the 
required observatior^. both mentors and interns are encouraged to maintain contact on on 
informal basis to the greatest extent possible. Interns hove reported that the most votuoble 
support from mentors has come from short conversations over lunch, in the faculty lounge, or In 
the hallway after school, 

interns are also provided a job description designed to further their professional development 
during the Internship, Specifte responsibilities of the Interns include: 

1) To teach subject matter to the students; to constantly monitor and adjust the teaching 
so that each student is achieving up to the maximum of his/her potential 

2) To consideir thd Internship as a period of professtonal devetopment; to'strive toward 
improving of teaching abilities 

3) To regulariy reflect on the internship experience and to regularty record Ihe thoughts 
and reflections In the TMATE journal (The joumd will become a priceless treasure In 
the years to come as the intern looks back on the first year of teachlrg. The more 
journal entries made, the more valuable the experience wM be,) 

4) To speak frequently, openly and honestly with the mentor teacher about the 
classroom experiences 

5) To observe regularty In the classroom of the mentor or another experienced teacher 
and to record the observatloi is in the TMATE journal 

6) To obtain support from the mentor in settirtg professional growth goals and to evaluate 
the progress toward attaining these goois (It is not so important to achieve all goals as 
it Is to genuinely evaluate the performance in relation to the goals established,) 

7) To share experiences with fellow Interns; to provkje support ancj sustenance to fellow 
interns so that no one feels that she/he is isok^ted 

The buikiing principal is charged with overall respotnsiblilty for the supervision and evaluation of 
the TMATE intern, Texas has implemented o statewWe progrom of evaluating teacher 
performance, and Interns are evaluated by Ihelr principals In the same manner as other 
members of the faculty. Data from the Texas Teacher Appraisal System are used In evaluating 
the effectiveness of individual Interns and In judging the quality of the TMATE program. The 
principal olso sen/es as the official liaison between the school district and the TMATE director at 
Tarieton, Any problems which might arise can be communicated by the principal directly to 
the TMATE direcior and remediation efforts will be jointly Implemented by the school district 
and the university. 



^ ^^*P''??'°' ''J! P"^^.® ° TMATE RftsnnmlhlBtv An«>am«>n» ttvat is to be 

Signed by the intern, the mentor teacher, the princ^oi of the spbnsorino school, the 
superintendent of the sponsoring district, and the TMATE Director, the agreement with oil 
appropriate signatures must be on file before the intern begins the first day of classes with the 
sponsoring district. 



University Course Work 

University course wortt in the TMATE program sen/es three purposes: 0) to prepare the 
applicant fbr the internship: (2) to extend and enrich the professional preparation of the Interns: 
and (3) to count for credit toward a master's degree in e<iuca«on. '.(MATE intern trdnina for 
instruction in the classroom is predicated upon the lesson cycle ancii effective teaching 
practices as outlined in the IVfodel for Effftctive Jt^hinn nnd Sunftrm^tinn (metS) as developed 
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Prior to beginning the Internship. Tiy^TE Interns complete an Intensive summer prcarom 
designed to prepare them for planning and delivering lessons according to a model for 
effective teacWng. to manage the classroom environment, arid to apply principles of 
curriculum development and educational assessment. Elementary interns receive additional 
training in methods of teaching reading and in tlie assessment and remediation of reading 
disabilities. 



Summer Adventures in Learning (SAIL) • Laboratory School 

SAIL is 0 laboratory school taught by the TMATE Interns. Students who will be entering the first 
through eighth grades are eOgibie fbrthis program. SAIL is designed to provide education 
opportunities for students through muiti-facdted Instruction, it provides creative educational 
opportunities for oil students with on emphasis on the basics. Elementary interns provide the 
educational opportunities to students In grades 1 through five in the morining session. 
Secondary Interns provide the educational opportunities to students in grades 5 throuah eight in 
the afternoon session. w ># 



Seminars 



During the internship. TMATE interns ore required to attend a monthly seminarfor credit on the 
Tarieton campus. The purpose of the seminar is to provide a forum for interns to share their 
experiences and reflect on their accomplishments In relation to professional growth goals 
which ore formulated by each intem. The seminar has proven valuable in providing a support 
networl< for the interns during their first yea of teaching. Feelings of Isolation and frustration, 
which ore commonly experienced by beginning teachers, are minimized by the seminar and 
other support features of TMATE. 

The first seminar Is scheduled in September after the interns have been In the classroom for 
approximately three weeks. This seminar is attended by both Interns and their mentors for the 
purpose of setting professional growth gods fbr the intern. Through a day of discussion and 
collaboration with their mentors, the Interns are required to Identify their personal strengths and 
weaknesses, and to transforo these qualities into professksnal growth goals, interns also 
coBaborote with each othpr to establish goals for the TMATE class. The god setting seminar 
helps establish a directkjn for the TMATE ckjss. and It also provides a 'glue' to help the doss 
iinaintaln a sense of unity wtiiie the indivWual interns ore scattered through numerous school 
districts. 
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Supporthio Courit Work 

Upon comptetion of the internship. scK^ndoiy intjems toke^oddmond com |9;l;^^miim 
gain on undeistandino of ttie secorvdqry. tc^iool curil^^ 
ophloiprjh^pt<^j^^ RxeteiTM^aiiy^ifjIi^ 
Intemship fbcuset on methocis of dei^wiho ini^^ 
mothemotics and scidnce. A secondary ob!|«>oth^ of iHe Jec^ jju^^^ 
for the state mandated certifk;atbn examinati6r» lequi^ offoiil (MinKins^qp^ 
teocWnocertiftcdte. ' ■ 

Course work token in the T1\MTE program is ,delyeie.d<cittt^ 
of certification requiremerits. secoh(dkiry btm rriust jc^ 
M.Ed degree with a rrKfjor in Secondar^J^tiixitipri iWcrtvM^ .bftiOii^ 
Intem'steachino fietdCO. Because eieineritd:^!^^ 
for cerWIcatton; they wiR lock only a few senviN^ tiours^^ 

mojor in Eiementdry EducoHoa COursej ta^^Qiir tti» isii^^ of t he '^eo^tii^'piMx^^- 
olso count for advancernent on the c<»M68ci^r^' 
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CouTMPion 




gtemgntoty Intemg 




Summer I 

Educ 31 13 • Fundamentai of Reading instruction 

Educ 5143 • l^eodihg in the CoTD^er^t Areas 

Educ 5903 • Selected toptosi Teaching ;ir) a Laboratory School 

Educ 5453 - Advanced Instiucttondl Strategies 



Fol 



Educ 5943 - intemsh^ ft^'Classroom Teaching 



Spring 



Educ 5943 • internship in ClassrdOm Teaching 



Summer 11 ^ • ■ 

Educ 5913 - Advanced Seminar in Educatipnoi Topics (Moth and Science iristrudidn) '; 
Educ 5913 • Advanced Seminar in Educatlbnd Topics (languageiArl^ and Socid Studbs 

Ihstructidn) „ - 
Educ ' Curricuium and Methods of Kindergarten instruction 
Educ 5913 - Advanced Seminar in Educcitk>r)ai Topics (Early. Chkihood tnstructioh) 

SecondorY 

Summer I 

Educ 4003 - Management of Adolescent Behavtor 
Educ 5383 - Curricuium Design and Irnptementdtkxi 
^ Educ 5453 •Advanced lnstructk>nal Strategies 



Fol 



Educ 5943 - internship h Classroom Teaching 



Spring 



Educ 5943 - InfemsNp In Classroom Teaching 



Summer It 

Educ 5013 - Pftik}SOpNcal Foundottons of Fducotton 
Educ 5143 • Reading in the Content Areas 
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ExCET 

Upon completion of the internship, ell Interns must successfully complete the Examination of 
Current Educators in Texas. Certification is contingent upon the passage of the examination In 
the content area Elemerl ury Interns must pass the Elementary Comprehensive section of the 
examination. Secondary ntems must ptan to take the exam In July of the second sumrher while 
elementary interns must plan to take the exam in October of the yea following the internship. 

(?egfetration manuals and study gufcJes for the ExCET can be obtained from the TIVIATE Director 
the Offtee of Teacher CertWcatton. or the Office of the Dean of Educotton end Rne Arts at 
Tarieton State Unlveristy. In additton. study gukjes and registration manuals may be obtained at 
most other universities that have teacher educatksn programs. 

Certificalion 

Upon successful completton of the program, interns wll be jbintly recommended for 
certification to the Texas Educotton Agency by the sponsoring school district and Tarieton 
State University. There is no distlnctton between the certlficotton of a tradlttonally certified 
teacher and a TMAIE certified teacher. The certificate is vaBd for aB publte schools In Texas. 

At the completton of the internship period, the Tiy^TE Director win distribute the appropriate 
certiflcafion oppHcattons to the TMATE interns. The interns will be responsible tor obtaining the 
signature of the superintendent from the sponsoring school district, completing the applteatlon 
and moBing the applteatton and fifing fees to the Texas Educotton Agency. 

In the event that on indivfclual enters TMATE summer course wori< and foils to locate a 
sponsoring school district, two alternative directtons for cerNfteatton ore permitted. TMATE wlB 
•ptek up' the intern at the beginning of the spring semester or the fall serjnester of the ensuing 
year if the intern is able to kxjote a sponsoring school district. Should the Intern be unable to 
locate 0 sponsoring school district during this period of time, or should the mt&in desire to 
forego the TMATE internship, oil T1V1ATE course wori( may be.credited tovrard the traditional 
method of certification. At this point the individual will be directed to the Office of Teacher 
Certification. 

Teacher of Record 

TMATE foHs under the gukdeiines of alternative teacher certification as stipulr+ed in the Texas 
Educotton Code. 13.035. Therefore, the year of internship "is a year of teaching experience for 
purposes of the career ladder.' Also, the TMATE intern is reported as the teocher-of-record 
and Is credited with a yea of senrice for the relevant salary steps. 

During the period of internship. TMATE mokes applteatton to the Texas Education Agency for 
the intern to be certified on a temporary basis. The original list wiB be kept on file in the TMATE 
office, and a copy of the certification list wBI be mailed to the district superintendent. This list 
may be used as supporting data for the voiidatton of the intern as a certified teacher for the 
purposes of TEA visits. TEAMS odministratton. etc. 

Mentor Training 

TMATE mentor teachers must receive mentor training. Mentors vrili be provided a 6 hour. AAT 
approved wori<shop during a Saturday In September of every school year. indMduols that 
successfully complete Tarieton State University's Master Teacher Academy and Mentor 
Training Woricshop wBI be awarded the TMATE Mentor Certficatton that is renewable every two 
years. IndMduols that hoW a current TMATE Mentor Certification ore not required to attend the 
^^entor Training Woricshop. and these certified mentors ore eiigbie for benetits as desianated 
by the TMATE director. 
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A one-day workshop wlB be prov^ed fw prtl9{pqfe of TMATl intems> Thte workshop wM.j6)^h 
the tK/IATE program, duties of the prirtdpaj in r^kitbn to'the intern, duties 01*0^ rnie^6r|kicl^r. 
ond the responsibilities of the intern oinci Tartetpri State U^iveisHy. This wort^p Wii be tieB in 
August or September of each school year. ' 

Conhoct Renewal 

Many of the participating school districts chposeio ibiM^^nue l^ or the JMATE 

intern after the period of iritemship. Tt^ ^jy the ra^>^di3l^^ the 
school district. However, ttie period ofjhterftthip^"^^^^ 
development. The internship period is a period ol!^pw;whi«e^ 
evoiuoHng each other. By participating iri ttiie T^l^ prc^^ 
district may termirKite the intern's pqrtidfxjtidn with t^^ 

upon'wrltten notice isy the superintenderiit oftiie sdibd c&tHct after tt^supeitnlei^ 
conferral with the TMATE CKiector. 

CiinwMl Hisiofy Check 

Texas Education Code, 13.035. i^e (bX9) requires '... initiation of a crirninat record review.* The . 
Campus Police is the local agency tfiat initiates the review for TMATE The obtained inforrnoHon 
is kept in a confidential file in tt>e TMATE office.* 

UniveRilylnlerscholasHc League 

Ttie University Interschoksstic League recognizes the eligit>il.1y of interr^ to serve as cCKaches 
and sponsors of UIL programs in pubDc sdhoots. Dr. Bailey Marshall, Director, tKi$;Stated tiiat the 
interns do comply with the requirerrients estak)lished in Sectton 1202(a) of the CorvstituHon and' 
Contest Rules. 

TMATE Financioi Design 

Contract 

The tocdl school district will controct'withi Torleton State University to provide TMATE services 
ttirough each htem sponsored by the school district. The contracted cost wBI be $17,000. This 
contract with Torleton will be in lieu of the controct ordinc^ly negotiated between the school 
district and ttie teacher. 

The schKDOl district vdll moke one payment of $17,000 on or before July 15 or make three 
payments of: 

$3,700 on or before July 15 
$6,900 on or before September 15 
$6^ on or before February 15 

In the event that an intern fails to complete the controcted duties with the school district, TMATE 
will reimburse the school district for any unexpended costs or provkje another intern 
acceptable to the school district. 

Torleton State Unh/erstty takes pride in its sen/ice to area scnool districts, and Is willing to woric 
cooperatively to improve educatton in Texas. 
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Intern Benefits 

Tarieton State Univer^ acts as th>e fiscal agent for thie TMATE program. Ttierefoia. no b^int^ 
can be Pfovided to the v»tem unttt ttv» in^em tvk seciirftd a snohjSQrin^ school dtetfet nnri ihn» 
dJstrict hns made on Initial novment to TaHetoh^^ ' ' . v ,; -. ; :;\ 

Interm >A/jB lece^/e the fo|owir>g tinanci^^ 

A stipend of $ 1 X)34 per month fof; 12:m<Mii^ The.s^Dend.wQ be distributed at each > 
seminar or mailed during the montt^ tM on campus. 

The stipends yrfBbehgin'h August of^ > 
Student health insurance riiqy be <^ State University. 

Tution and fees vs|l be jxiid by TM'ATC^ 

a. Tho second summer session of tiie first summer of ttiie program and Ihe fbst summer 
session of ttie second surnmer of the program. 

b. The fail and spring sernesters^dnd - 

c. Thesurnrnercouse Wori(durir^t%>econ^ ' 
elerrientary interns to corripieteHwii^^ ; ^ 

Housing and meais for Intem^ during ttie S€kx^ s«jrT[rTier ses^ of ti^ iHrst surnmer; 
and the first summer session of the second wpivner; ihterrtt not Ivlrjg on camp«js < 
the summer wU be reimbursed for fne equivalent cost of living on campus. 

Summgfy of Benflffts 

stipends $12^106, 
Tuition and Fees (approximateiy) $700 
Housing and Meals 

TOTAL BENEFITS $14X02 
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The summary of benefits as outlined above are approximated end intended only to describe 
benefits desigriated to thie intera The actual amount may bK»^niQlier or greater depending 
upon the cost of tuition, fees. tK)using. meals, etc. as determined by ttie mivefslty. 

School districts ttKit choose to malce supplemi&ntal payments for coaching actMtles are 
allowed to do so. Interns do pot malce Teacher Retirement Systemjederd incom^/or social 
security payments. Consequently. Tarelton suggests that the Interns save approximately 16% 
of each stipend for Income tax purposes, N4eanwhtle. the Texas Education Agency; and 
Torleton are continuing their negotiations with the Teacher r 3tirerneht System in ^hopesthot 
TMATE interns will have the opportuntty to purchase menriebersliip for their year of servtoe as 
interns. However, the Teacher Retirement System does not aHow this practice at this time* 

Mentor Benefits 

Mentors will receive the following flnancici benefits: 

1. A stipend of $150 per semester. The stipends win be malted during ttie last month of 

each semester upon verification of all completed duties. 
2 Reimbursed the cost of travel to TMATE mentor seminars. The mentors will be 

reimbursed per mile from the city of the mentor's residence. 



Ji 



